
wrong 50% of the time! 
Purchasing animals as re-
placements can be a prob-
lem. 10-25% leave within 
first 60 days of lactation. 
TTTThis increases the already 
expensive cost of mortality! 
AAAAllison spoke of 60-70% suc-
cess in identifying reasons at 
the initial PM and high-
lighted 4 conditions that are 
prevalent. Fresh cow pneu-
monia,    Calfhood Septice-
mia, Hemmorhagic Bowel 
Disease and Cancers. She 
explained their symptoms.  
PMPMPMPM’s confirm diagnosis, im-
prove treatment efficacy and 
are cost efficient. Determine 
the current status and keep 
accurate records. 
TTTThe producer’s goal has to 
be “To achieve a quality cull” 

RRRRecently, a meeting for 
MDFMG participants was 
held, at which Dr Allison 
Pylypjuk presented on the 
topic of “Mortality in the 
Dairy Herd”. The meeting 
was kindly sponsored by SE 
Vet Clinic. We are always 
indebted to our sponsors 
who make it possible for 
participants to gain the ex-
tra value from such events. 
AAAAllison attended a seminar 
in Montreal in 2012 at 
which a US speaker ad-
dressed this subject. 

TTTThis aroused her interest in 
the topic and she has been 
monitoring deaths on local 
farms. This has required 
doing post-mortems (PMPMPMPM) to 
identify the reason why the 
cow  died  and recording  all   
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Dr Bonnie Mallard (U of 
Guelph) will present the 
topic - Immunity+™, Immunity+™, Immunity+™, Immunity+™, the new 
Semex   genetic option for 
Natural Disease Resistance.  
TD Agriculture are the coffee 
sponsors.     
Dr Melodie Chan (Pfizer) will 
speak about the benefits of  
the company’s  CLARIFIDE 
program for applying DNA  
technology     (genomics)   to 

 

some time and are set to 
impose a self-regulating pro-
gram to assist producers 
with basic guidelines.    
DDDDavid Wiens, as a DFC direc-
tor,  will provide insight into 
this program. 
RRRRoger Mills will look in-depth 
at areas in which to possibly 
save costs and highlight 
REAL opportunities to maxi-
mize the dwindling profit 
margin. Upcoming meeting 
topics will feature these. 

TTTThe final OPEN meeting of 
the MDFMG winter series 
will be a joint meeting with 
WestgenWestgenWestgenWestgen to be held on 
Wed. March 20th 2013 at 
Smitty’s in Steinbach.   

 identify the heifer calves  
with lower genetic herd po-
tential. This will enable pro-
ducers to select  the  calves  
that will likely underperform 
and cull them earlier. 
After these topics, it is pro-
posed to have a producer 
panel discussing their own 
methods of calf-raising and 
where DNA technology could 
fit into their operation. 

OPEN Meeting Mar 20 

TTTThe second Open meeting 
of this winter meeting will 
be on Wednesday February 
27th 2013 at Smitty’s in 
Steinbach. Paterson Grain 
will sponsor the coffee and 

H & L Motors H & L Motors H & L Motors H & L Motors will be the 

meeting and lunch sponsor. 
Keith Sather of KS Dairy 
Consulting Inc. will be pre-
senting on a feed recording 
system that monitors in-

take and forage inventories  
for more efficient usage.  
HHHH & L Motors are marketing 
this product to help produc-
ers get more value from 
their forage system. 
AAAAnimal Welfare is a huge 
topic these days and it is 
imperative that producers 
look at their own methods of 
caring for and handling cat-
tle to avoid any adverse me-
dia publicity. DFC have been 
studying    this    subject    for  

 OPEN Meeting Feb 27 

the data. Her reason for pur-
suing this line of enquiry has 
been to identify what level of 
inexplicable deaths are oc-
curring on our farms. 
FFFFrom DHI data, 5.7% of all 
culls were deaths in 2011, 
up from 4.8% in 2002.  
The average cull rate in 
2011 was 38% of which 
94% went for slaughter. The 
point was made that the 
actual rate of culling was not 
a concern as long as the pro-
ducer could justify his/her 
numbers. 
AAAAlthough producers record 
reasons in their DHI program 
for cows that perish, 30% 
actually are “unknown” with 
20%  reproduction, followed 
by mastitis & then feet/ 
legs. Producer assessment is 



The downside is that the 
higher digestible fibre con-
tent has somewhat served to 
send the butterfat through 
the roof, using up valuable 
litres, making it very difficult 
to optimize revenue, despite 
filling quota. 
A A A A challenge this spring may 
be sourcing sufficient corn 
seed to plant the desired 
number of  acres.  There  are  
likely some producers that 
over-ordered last fall, in the 
knowledge that supplies 
were tight, to ensure that 
they would have enough. It is 
hoped that producers who 
were not able to secure seed 
may benefit from bags re-
turned. Hopefully the suppli-
ers will work hard to make it 
work for everybody.  

AAAAn alternative to growing 
corn, is of course to grow 
barley, oats or Italian rye-
grass. The timing of har-
vesting the greenfeed prod-
uct is very important. Too 
wet and  it could be acidic, 
resulting in palatability is-
sues. Too dry and it is hard 
to pack, especially in a pile,  
likely causing  some areas  
to produce mold spores. 
TTTThe inputs will cost a lot 
less, but to counter that, 
the yields will be less also. 
If you have quality alfalfa 
available as either hay or 
silage, then you will likely 
time the harvest to provide 
energy, utilizing the protein 
from the alfalfa. This will 
provide a good basis for a 
well balanced TMR diet. 

Consultant’s comments 

Safety Tips  -  kids on farms 
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For 20 years we participated 

in a group in the Netherlands 

and were pleased to be 

founder members of the 

MDFMG in 1997. We benefit 

from the data in the reports 

and being able to benchmark 

with other producers. We use 

that information to make 

dec i s i ons  and  en j o y 

brainstorming with other 

producers and visiting their 

facilities.  

                     Sikkenga family 

Consultant  

Roger Mills CAFA 

Roger Mills CAFA 

Dairy Business Consultant  

 

Home:  204 326 6332 

Cell:     204 371 7526  

roger@millmount.ca 

www.millmount.ca 

WeWeWeWe are about half way 
through the winter and pro-
ducers can gauge their sup-
plies of forage to see if they 
will have sufficient to get 
through until July. This would 
give 1st cut about 3 weeks 
in the pile/bunk to ferment 
and be ready to feed. Finding 
hay to make up any shortfall 
is a challenge and, if suc-
cessful, a significant cost. 
Many producers have found 
that the cows are really milk-
ing well. In many cases cut-
ting back on the grain/dairy 
ration is a realrealrealreal saving of that 
very expensive product. 
So it reinforces our belief in 
that it pays it pays it pays it pays to put up quality 
forage whenever possible.     

Kathy Friesen ACA 

Bookkeeping Consultant 

 

Home  204 377 4138 

Cell    204 371 0984  

kathy@friecrest.ca 

KpF Business Solutions 

Growing up on a farm can be 
an enriching experience!  
But its important to realize 
there are many hazards: 
Provide a safe fenced-in area 
where young children can 
play. 
Always use parking brakes 
and remove keys from farm 
machinery. 

Have a “no passenger” policy 
for ALL farm equipment. 
Suitably fence around ma-
nure storage facilities etc. 
Mark electric fences with 
flags and signs. 
Keep children out of grain 
trucks and grain storage bins 
Provide a safe work environ-
ment for older kids.          

Supervise kids doing farm 
chores until they are com-
petent. 
Always know where your 
children are! 

Producer Profile  -  Halimage Farms, Whitemouth 

 a young couple. The herd is 
pastured for 7/8 months of 
the year and then fed from a 
self-feed silage system, 
keeping the labour require-
ment lower. Labour and   
manure regulations are chal-
lenges in Europe too! 
IIIIn 1998 they purchased 240  
acres in Nebraska and built 
a dairy, which at it’s peak 
was milking 1400 cows and 
run by their son with His-
panic labor. The volatile milk 
price in the US made it more 
and more difficult for this 
facility to be profitable and 
they took the buyout pro-
gram in 2009. Today, 
youngstock are raised   and   
then  leased   out   to  dairies 

once they have freshened. 
LLLLabour is a challenge in the 
Whitemouth area too. Many 
people prefer to work in the 
parks during the summer. 
The farm hires 1 employee. 
TTTTo get around this problem, 
the farm pastures the dairy 
herd for 2 months when 
grass is growing at its opti-
mum, with all other stock 
out on pasture into the fall, 
with some hay available. 
HHHHay is all baled, with a cus-
tom operator hired to chop 
and bag the greenfeed. 
CCCCanola, soya beans, winter 
wheat, barley, triticale and 
oats make up the grain 
acres. Spraying and com-
bining is contracted out. 

HHHHalimage    Farms (2400 
acres) is operated by Harm, 
Lieni and Manny Sikkenga.  
155 Holsteins and Holstein/
Jersey cross cows are 
milked through 3 VMS units 
which were installed in 
2006.  
TTTThe herd is fed TMR with 
greenfeed, hay, homegrown 
grain and dried distillers. 
The grain in the diet this 
year is mainly triticale which 
the cow’s stomach can han-
dle rather better than wheat.  
TTTThe    Sikkenga family moved 
from the Netherlands in 
1989   to their present loca-
tion.  They  still  continue to  
operate  a  130  cow  dairy 
there, which  is managed  by  


